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The California Constitution requires that a School Accountability Report Card (SARC) be prepared annually for each school. The
Education Code states that the SARC “shall provide data by which parents can make meaningful comparisons between public
schools enabling them to make informed decisions on which school to enroll their children.” We believe that information contained
in this report will enable you, the reader, to gain an accurate and realistic picture of Edison Language Academy.

Santa Monica-Malibu Unified School District
1651 Sixteenth Street Santa Monica, CA 90404 310.450.8338 mailto:sarc@smmusd.org  http://www.smmusd.org

School Board Members
Julia Brownley, President, Kathy Wisnicki, Vice President, Emily Bloomfield, Oscar de la Torre, José Escarce,
Maria Leon-Vazquez, Shane McLoud, John Deasy, Superintendent of Schools

As a community of learners, the Santa Monica-Malibu Unified School District works together in a nurturing
environment to help students be visionary, versatile thinkers; resourceful, life-long learners; effective, multilingual communicators
and global citizens. We are a richly varied community that values the contributions of all its members. We exist to prepare all students
in their pursuit of academic achievement and personal health and to support and encourage them in their development of intellectual,
artistic, technological, physical and social expression.
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Edison Language Academy enjoys a reputation for academic excellence and language
learning. Edison is the first step in Santa Monica’s Dual Language Academy, which operates as a school-wide
program at Edison and continues through middle and high school, offering all participants the chance to become
proficient in English and Spanish. We are proud of 21-year history as a dual-language immersion school and have
been recognized by the California Association for Bilingual Education and the California Department of Education
for our innovative instructional program, promoting biliteracy, and ensuring that all students have access to an
academically challenging program. Students at Edison participate in a 90:10 immersion model,
meaning that 90% of their instruction in Kindergarten and first grade is provided through Spanish.
All students develop initial literacy in Spanish, with formal reading instruction in English beginning
in second grade. The amount of English used for instruction increases by 10% each year so that
by 5" grade, students are studying in each language for 50% of their instructional day. Edison
provides an enriched learning experience where all groups of students achieve. We are proud of our
students’ extraordinary achievement and our families’ commitment to a diverse, multicultural educa-
tional environment.

Lori Orum, Principal
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Edison Language Academy offers a dual immersion program in Pre-School and Kindergarten through 5th grade
setting. In the 2004-2005 school year, there were 20 classroom teachers in Kindergarten through 5th grades and
two Pre-School teachers. In addition, the school had the following support personnel: a half-time Title | Coordinator,
English Language Development Coach, Library Coordinator, Technology Coordinator, Bilingual Community Liaison,
Physical Education Specialist, EI Nido Family Therapist, two half-time bilingual Special Education Resource Special-
ists, a part-time Nurse, a part-time Bilingual Speech Pathologist, and a part-time Bilingual School Psychologist.
There were also six bilingual Instructional Assistants working in all classrooms at various times throughout the
school day, and vocal and instrumental music and theater arts teachers.

Edison offers many parent involvement opportunities. The school has the following organizations that support par-
ent involvement: PTA, English Learner Advisory Council (ELAC), Site Governance Team, and African-American
Parent Group. In addition, parents participate as classroom volunteers, supplemental playground supervisors, room
parents, Gardening Angels, Safety and Beautification Team members, and tutors. For more information about par-
ent involvement opportunities, please contact Yoli Gutierrez, Bilingual Community Liaison, Carol Davis or Griselda
de La Torre Garces, PTA-Co Presidents, Claudia Vizcarra-Barton, ELAC President, or Laura Maiztegui-del Barrio, Title |
Coordinator. If you are interested in serving on one of these committees please call the office at (310) 828-0335.

Notes regarding the source and currency

Racial/Ethnic Category NS”t'Sg:rrngf PSetrucggrtngf Grade Level ~ Enrollment| of data: Data included in this School
. Accountability Report Card (SARC) are

African-American 28 6.9 Kindergarten 58 consistent with State Board of Education
American Indian or Alaska Native 0 0.0 Grade 1 79 gUIc_IeIIne_S, which are available at _the
California Department of Education

Asian 2 0.5 Grade 2 71 (CDE) Web site at http://www.cde.ca.gov/

Filipino 0 0.0 ta/ac/sal/definitions05.asp. Most data

Grade 3 66 presented in this report were collected

Hispanic or Latino 292 72.5 from the 2004-05 school year and from
Pacific Islander 0 0.0 Grade 4 60 the two preceding years (2003-04 and

‘ ) ) Grade 5 69 2003-04). Data used for suspensions
White (Not Hispanic) 81 20.1 and expulsions, instructional minutes,
Multiple or No Response 0 0.0 Total Enrollment 403 minimum day and class size reduction

were provided by the District staff.

With 400 students, Edison Language Academy maintains a dynamic pre-K through 5th grade instructional program
that is closely matched with the academic, social and emotional needs of young children. The goal of our immersion
program is to provide students with an academically challenging program that promotes high academic achieve-
ment, develops dual language proficiency in English and Spanish, and imbues children with an awareness and
appreciation for diverse cultures and communities.

Edison’s Emergency Safety Plan was updated March 2005 and submitted to the District’s Student Services Director
and the Santa Monica Police Department for approval. The review process involves all staff. The plan includes
evacuation routes and procedures, search and rescue teams, assembly areas, and a parent/student reunion sta-
tion. The schools’ Emergency Plan was most recently updated last spring.

Edison students learn on a campus that is safe and secure. Students are supervised in the morning beginning
at 7:30 am up until classes begin at 8:15 am. All gates are locked at 8:30 am. All visitors must enter through the main
office, sign-in, receive a visitor's badge, and state the purpose of their visit. After student dismissal, all gates are
locked again at 4:30 pm. Edison facilities fully support teaching and learning at all levels. Classrooms are provided
adequate materials in order to optimize student achievement.

Our campus playground contains grade-appropriate games and equipment, and our staff has a workroom and
lounge in which to work and relax. Edison was built in 1951. The school facilities are in good working order. Major
repairs are conducted by district personnel and minor repairs are serviced by the school’'s custodians. All class-
rooms, restrooms and playground are cleaned on a regular basis.
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Principles of accountability, respect for others and personal responsibility form the basis for all our schools. Under-
standing about student behavior. While the District has Board-approved policies for student behavior, individual
school sites establish procedures that are developedwith the participation of staff, parents and students.

Teachers maintain a positive classroom environment through progressive behavior modification systems. Class-
room rules are clearly posted in each class. Students understand acceptable classroom behavior and the conse-
guences should these rules not be followed. Copies of these rules are given to parents at the beginning of the
school year and discussed at Back-To-School Night. In addition, Edison uses Cool Tools, a violence prevention
program that teaches students to avoid conflict and solve problems peacefully.

Data reported by the CDE does not differentiate between students who have been suspended for one day and
those who have been suspended for twenty days. Neither does it differentiate between students who are disobedi-
ent from those who have committed an assault. The CDE SARC Advisory Committee is aware of this and is working
to simplify data reporting to allow better comparisons between schools.This table shows the number of incidents and rate.

The number of suspensions is the total number

of incidents. The rate of suspensions is the total el LTS
number of incidents divided by the school’s Califor- 2003 2004 2005 2003 | 2004 | 2005
nia Basic Educational Data System (CBEDS) total |y mber of Suspensions 4 1 4 761 | 687 | 890
enrollment for the given year and multiplied by 100. .

The District does not expel elementary students. | Rate of Suspensions 093 024 100 59 | 534 | 7.09

There are 2 full-time custodians assigned to the Edison Language Academy: one daytime and one nighttime. They
are responsible for the general overall cleanliness of the school facility. Daily they check all parts of the school
campus for graffiti, damage, and cleanliness. All staff members are asked to immediately report any facility or rooms
in need of repair or that may be a health or safety concern. There is a school safety committee that meets periodi-

cally throughout the school year
: Facility Deficiency and | Date Action
to r.eV|ew and _make recommen- Evaluation Part in Good Czre}:?;irr:g Ce?ztf?ed Remedial Actions | Taken or
dation regardmg school Safety Repair? Taken or Planned | Planned
ISsues. o Gas Leaks Yes J.W.Berriman | 1/6/2006
The School District employs
a Maintenance and Operations Mechanical Systems Yes J.W.Berriman | 1/6/2006
staff that oversees the mainte-  Windows/Doors/Gates (interior & exterior) Yes J.W.Berriman | 1/6/2006
nance and Upkeep of all school Interior Surfaces (walls, floors, & ceilings) Yes J.W.Berriman | 1/6/2006
district faCIlltle_S' The dI.StI‘ICt em- Hazardous Materials (interior & exterior) Yes J.W.Berriman | 1/6/2006
ploys a technically trained staff
of maintenance personnel to at- Structural Damage Yes J.W.Berriman | 1/6/2006
tend to the regular maintenance  Fire Safety Yes | J.W.Berriman | 1/6/2006
needs of the faC”'tY- The district Electrical (interior & exterior) Yes J.W.Berriman | 1/6/2006
also employs a staff and grounds - - _
. Pest / Vermin Infestation Yes J.W.Berriman | 1/6/2006
persons who are responsible for
grounds care and maintenance. Prinking Fountains (inside & outside) Yes J.W.Berriman | 1/6/2006
Edison celebrated its 54th  Restrooms Yes | J.W.Beriman | 1/6/2006
blthday this year. The faCIIIty Sewer Yes J.W.Berriman | 1/6/2006
which supports our school is well-
. . i Playground / School Grounds Yes J.W.Berriman | 1/6/2006
maintained and is in well-func- _—%¢
tioning condition. Needed main- Other Yes J.W.Berriman | 1/6/2006
tenance includes routine roof School Facility Conditions —
maintenance to keep warranties Results of Inspection and Evaluation _
i X . . Data reported are the determination of good repair as
in effect, and deferred mainte- Howold is this school? 1951 |documented in a completed Interim Evaluation Instrument,
: : : including the school site inspection date, the Interim
nance pI‘OjeC.tS m_CIUde roorl.ng Deferred Maintenance Projects at this site? Yes Evaluation Instrument completion date, and the date of any
replacement, interior and exterior remedial action taken or planned. Additional information
P . - . bout th diti f the school's faciliti be obtained
painting, and some light asphalt Moderization Projects No |Gy Speaking with the school princpal.

repairs. We are proud that our

School District takes great efforts to ensure that our school is clean, safe, and functional. There are no emergency
needs as defined by the Office of Public School Construction.
For more information please visit http://www.cde.ca.gov/ta/ac/sa/sarcnews040005.asp
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Through the California Standardized Testing and Reporting (STAR) program, students in grades 2 through 11 are
tested annually in various subject areas. Currently, the STAR program includes California Standards Tests (CST)
and a norm-referenced test (NRT). The CST tests English-language arts and mathematics in grades 2 through 11,
science in grades 5, 9, 10, and 11, and history-social science in grades 8, 10, and 11. Prior to 2005, the NRT tested
reading/language arts and mathematics in grades 2 through 11, spelling in grades 2 through 8, and science in
grades 9 through 11. Beginning in 2005, the NRT tests reading/language arts, spelling, and mathematics in grades

3 and 7 only, and no longer tests science in any grade.

The California Standards Tests (CST) show how well stu-
dents are doing in relation to the state content standards.
Student scores are reported as performance levels. The
five performance levels are Advanced (exceeds state
standards), Proficient (meets state standards), Basic (ap-
proaching state standards), Below Basic (below state
standards), and Far Below Basic (well below state stan-
dards). Students scoring at the Proficient or Advanced
level meet state standards in that content area. Students
scoring at the Proficient or Advanced level meet state
standards in that content area. Students with significant
cognitive disabilities who are unable to take the CST are
tested using the California Alternate Performance Assess-
ment (CAPA). Detailed information regarding CST and
CAPA results for each grade and proficiency level can be
found at the California Department of Education Web site
at http://star.cde.ca.gov/ or by speaking with the school
principal. Note: To protect student privacy, scores are
not shown when the number of students tested is 10 or
less.

Reading and mathematics results from the California
Achievement Test, Sixth Edition (CAT/6), the current
norm-referenced test (NRT) adopted by the State Board
of Education, are reported as the percent of tested stu-
dents scoring at or above the 50th percentile (the na-
tional average). School results are compared to results
at the district and state levels. Beginning in 2005, the
NRT tests reading/language arts, spelling, and mathemat-
ics in grades 3 and 7 only and no longer tests science in
any grade. Detailed information regarding results for each
grade level can be found at the California Department of
Education Web site at http://star.cde.ca.gov/ or by speak-
ing with the school principal. Note: To protect student
privacy, scores are not shown when the number of stu-
dents tested is 10 or less.
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School District State

Subject

2003 | 2004 | 2005 | 2003 | 2004 | 2005 | 2003 [ 2004 | 2005

English Language Arts | 27 38 41 56 56 61 35 36 | 40

Mathematics 45 49 55 51 48 51 35 34 38

Science 28 22 52 43 40 27 25 27
American : : ;

Subject A/:nf girciign lr}\dli:snk; " Asian Fil ipino H:_sgl?n IC Izlzcni(fiiecr \Q,r?cl)ie

Native at Hispanic)
English Language Arts 50 * 30 79
Mathematics 50 * 48 85
Science * 18 36

English | Economically | Students with

Subject Male | Female Learners | Disadvantaged | Disabilities
English Language Arts| 40 42 24 27 24
Mathematics 51 59 43 45 26
Science 30 16 12 21 *

Data reported in the charts above are the percent of students
achieving at the proficient or advanced level (meeting or ex-
ceeding the state standard).

School District State

Subject
2003 2004 2005 2003 2004 2005 2003|2004 | 2005
Reading 35 43 42 62 61 63 43| 43 41

Mathematics 55 60 55 68 67 68 50 51 52

American

Subject A/;fgrciggn |r}gl?5nk;>r Asian Filipino H'LSS‘?”'C Iggcnigigr \A(lﬁc')tte
Native atino Hispanic)
Reading * 30 8
Mathematics * 43 100
subject | male | Female | S et | Feotaged | “Disabiiiies.
Reading 28 57 21 26 *
Mathematics 50 61 32 44 *

Data reported in the charts above are the percent of students
scoring at or above the 50th percentile.
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Data reported are the percent of students meeting fitness standards (scoring in the healthy fitness zone on all six
fitness standards) for the most recent testing period. The California Physical Fitness Test is administered to stu-
dents in grades 5, 7, and 9 only. Detailed information re-
garding the California Physical Fitness Test may be found
at the CDE Web site at http://www.cde.ca.gov/ta/tg/pf/.

School District State

Grade
Level

Total Female Male Total Female Male Total Female Male

Note: To protect student privacy, scores are not shown 5
when the number of students tested is 10 or less.

44.8 48.6 40.0 29.6 336 255 245 26.7 223

Mi animal favorito es zorro
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The Academic Performance Index (API) is a score on a scale of 200 to 1000 that annually measures the academic

performance and progress of individual schools in California. On an interim basis, the state has set 800 as the API
score that schools should strive to meet.

The annual growth target for a school is 5 percent of the distance between its APl Base and 800.
The growth target for a school at or above 800 is to remain at or above 800. Actual growth is the number of API
points a school gained between its base and growth years. Schools that reach their annual targets are eligible for
awards.

In addition to a schoolwide API, schools also receive API scores for each numerically
significant subgroup in the school (i.e., racial/ethnic subgroups and socioeconomically disadvantaged students).
Growth targets, equal to 80 percent of the school’s target, are also set for each of the subgroups. Each subgroup
must also meet its target for the school to be eligible for awards.

In order to be eligible for awards, elementary and middle schools must test at least 95 percent of
their students in grades 2 through 8, and high schools must test at least 90 percent of their students in grades 9
through 11 on STAR assessments.

Schools receiving an AP| Base score CEPEA=elats AP| Growth Data
are ranked in 10 categories of equal size (deciles) from 1 Erom  From | From
(lowest) to 10 (highest), according to type of school (el- 2002 2003 2004 2002 2003 | 2004
ementary, middle, or high school). 9 ANE (20 19 AV
Schools also receive a ranking Tostod 100 o9 FEEER 100 9% | 100

that compares that school to 100 other schools with simi- AP| Base AP
lar demographic characteristics. Each set of 100 schools Score 709 751 %fggﬂfeh 705 755 762
is ranked by API score from 1 (lowest) to 10 (highest) to
indicate how well the school performed compared to ?;?é”;‘{‘ 5 2 éfé“MaL 46 11
schools most like it.

o _ _ _ _ Statewide 5 6
API criteria are subject to change as new legislation is Rank
enacted. Detailed information about the APl and the Public Similar
Schools Accountability Act (PSAA) can be found at the Sgg%ils 2 9

CDE Web site at http://www.cde.ca.gov/ta/ac/ap/ or by
speaking with the school principal.

R

“A” means the school or subgroup scored at or above the interim
statewide performance Target of 800.



http://www.cde.ca.gov/ta/tg/pf
http://www.cde.ca.gov/ta/ac/ap

API Subgroups - Racial/Ethnic Groups
Note: To protect student privacy, scores are not shown when the
number of students tested is 10 or less.

AP| Base Data API Growth Data
From From From
2002 [ 2003 | 2004 2002 2003 2004
to 2003 | to 2004 | to 2005
African-American African-American
AP| Base Score AP| Growth Score
Growth Target Actual Growth
American Indian or Alaska Native American Indian or Alaska Native
AP| Base Score AP| Growth Score
Growth Target Actual Growth
Asian Asian
AP| Base Score AP| Growth Score
Growth Target Actual Growth
Filipino Filipino
AP| Base Score AP| Growth Score
Growth Target Actual Growth
Hispanic or Latino Hispanic or Latino
AP| Base Score 663 703  API Growth Score 661 707 723
Growth Target 4 2 Actual Growth 44 20
Pacific Islander Pacific Islander
AP| Base Score AP| Growth Score
Growth Target Actual Growth
White (Not Hispanic) White (Not Hispanic)
AP| Base Score 847 903 API Growth Score 839 909
Growth Target A A Actual Growth 62

“A” means the school or subgroup scored at or above the interim
statewide performance Target of 800.

API Subgroups -

Socioeconomically Disadvantaged

Note: To protect student privacy, scores are not shown when the
number of students tested is 10 or less.

API Base Data API Growth Data
From From From
2002 | 2003 | 2004 2002 2003 2004
t0 2003 | to 2004 | to 2005
API Base Score 665 692 API Growth Score 662 696 708
Growth Target 4 2 Actual Growth 31 16

State Award and Intervention Programs

Although state intervention and awards programs are
currently in the California Education Code, the programs
were not funded for the period addressed by this report.
Therefore, there are currently no data available to report.

SMMUSD - EDISON LANGUAGE ACADEMY - 2004-2005 SARC

Adequate Yearly Progress (AYP)

The federal No Child Left Behind Act (NCLB) requires
that all schools and districts meet Adequate Yearly
Progress (AYP) requirements. To comply with NCLB, Cali-
fornia adopted AYP criteria that were approved by the
U.S. Department of Education in June 2003. To make
AYP, schools and districts are required each year to meet
or exceed specific criteria in each of the following:

- Requirement 1: Participation rate on the state’s

standards-based assessments

* Requirement 2: Percent proficient on the state’s

standards-based assessments

- Requirement 3: API as an additional indicator

* Requirement 4: Graduation rate

(for secondary schools)

Requirements 1 and 2 apply at the school, district,
and subgroup levels. Requirements 3 and 4 apply only
at the school and district levels, unless exception or “safe
harbor” criteria are used.

Detailed information about AYP can be found at the
CDE Web site at http://www.cde.ca.gov/ta/ac/ay/ or by
speaking with the school principal.

Schoolwide School District
2003 | 2004 | 2005 | 2003 | 2004 | 2005
All Students Yes| Yes| Yes| No No | Yes
Schoolwide and Subgroups Sehool pistriet
2003 2004 2005 2003 2004 2005
All Students Yes Yes Yes Yes Yes Yes
African American N/A° N/A Yes No Yes Yes
American Indian or Alaska Native N/A  N/A  Yes N/A NA Yes
Asian N/A- N/A  Yes Yes Yes Yes
Filipino Yes N/A Yes Yes N/A Yes
Hispanic or Latino Yes Yes Yes Yes Yes Yes
Pacific Islander N/A- N/A  Yes NA NA Yes
White (not Hispanic) Yes Yes Yes Yes Yes Yes
[S)?Sc;gsggtna%rgécal ly Yes Yes Yes Yes Yes Yes
English Learners Yes Yes Yes Yes Yes Yes
Students with Disabilities N/A- N/A  Yes No No  Yes
Page 6
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Schools receiving Title | funding enter federal Program School | District
Improvement (PI) if they do not make Adequate Yearly

Progress (AYP) for two consecutive years. After entering ~_Yea" dentiied for Program Improvement na

Pl, schools advance to the next level of intervention with ~ Year in Program Improvement na

each additional year that they do not make AYP. Informa-  yeqr Exited Program Improvement na

tion about PI, including a list of all Pl schools, can be Number of Schools Currenty in Program mprovement 0
found at the California Department of Education Web

site at http://www.cde.ca.gov/ta/ac/ay/ or by speaking with Percent of Schools Identified for Program Improvement 0.0

the school principal.

At three points during the year (November, January, and June), all students in grades 1-5 participate in literacy
assessment. These assessments are aligned with our adopted English Language Arts series, Houghton Mifflin’s
READING, A Legacy of Literacy, California Edition. Both the assessments and the text are aligned to California State
Content Standards. Formative literacy assessment provides teachers with detailed data about the performance of
individual students and the class as a whole on the following dimensions of English Language Arts instruction:

» Vocabulary e Grammar Edison —

« Reading Comprehension « Spelling Grade Elementary School District

» Writing Strategies  Listening e 03Feb 2004Feb 2005-Feb 2003-Feb 2004-Feb | 2005 Feb

e Sentence Structure 1 75% 85% 7%

Teachers use the data from formative assessment in many ways, 2 65% 71% 69%
such as to identify students who are in need of academic support 3 30% 53% 2% 80% 78%
or to plan and pace classroom instruction. 4 26% 16% 350 560 61% 61%

The adjacent tables summarize, grade-by-grade, overall re- 5 25% 50% 45% 59% 62% 0%

sults from the formative literacy assessments from the February ) .

.. . . Elementary Formative Literacy Assessment Over-
and June administrations in the 2002-2003, 2003-2004 and 2004- ;| scores — February Administration (2003, 2004
2005 academic years. The number in each box is the percentage and 2005) School and District Comparison

of students who met or exceeded the district benchmark of 75% »
1son

correct on the formative assessment. Data are included for Edison  crade Elementary School District
. . Level
Elementary School and for the district as a whole. 2003-Jun  2004-Jun  2005-Jun  2003-Jun 2004-Jun  2005-Jun
Edison’s scores on this literacy assessment have been uneven, 1 74% 750% 82% 86% 82%

with the strongest, most consistent, growth occurring on the June 2
assessment at the 5" grade level. In June 2003, 31% of 5" grade 3 36% 0% 1% 7% 75%
students met or exceeded the district's benchmark. In 2004, the per- 4 14% 56% 14% 60% 66% 67%
centage meeting or exceeding the benchmark increased to 44%. Then 5
in 2005, the percentage increased again to 56%. Students in the ear-
liest grades take a Spanish language version of this assessment.

64% 57% 87% 87% 89%

31% 44% 56% 61% 64% 65%

Elementary Formative Literacy Assessment Over-
all Scores — June Administration (2003, 2004 and
2005) School and District Comparison

' A gaa
r-lisg- i
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The goals enumerated in Edison’s school improvement plan for 2004-2005 were:
1. Increase overall academic achievement for ALL students in English Language Arts and Mathematics.
2. Increase academic achievement for socioeconomically disadvantaged students in English Language
Arts and Mathematics.

3. Increase academic achievement for English Learners in English Language Arts and Mathematics.

4. Increase academic achievement for Students with Disabilities in English Language Arts and Mathematics.

5. Increase student achievement in English Language Arts and Mathematics by using culturally

responsive practices.

Edison Language Academy is committed to providing each student with a rich and rigorous curriculum that is
aligned with the State’s content standards and frameworks for literacy, mathematics, science and social studies.
Textbooks and supplemental materials are aligned with the content standards. Staff members work diligently review-
ing and refining the instructional program through collaborative planning and evaluation in weekly meetings. It is our
intention to provide access to the core curriculum for all students at the school. The underpinnings of much of our
current work to strengthen and align the curricular and instructional program come from the Principles of Learning
research of Dr. L. Resnick from the University of Pittsburgh.

Classrooms reflect clear expectations, academic rigor in a thinking curriculum, and accountable talk. Staff mem-
bers participate in Learning Walks — organized visits through the school’s learning areas — using the Principles of
Learning to focus on areas of success and areas in need of improvement.

Other strategies staff members are using to strengthen teaching and learning include: staff analysis of data on
student performance; grade level curriculum and assessment planning; classroom visitations, including Learning
Walks; review and analysis of student work; and targeted professional development based on observed needs.
Students identified as academically low achieving are provided with increased learning opportunities with special
emphasis on expanded learning experiences. Under-performing students and special needs students who are at-
risk in academic achievement are provided with an extended day program and summer school programs as inter-
ventions. The extended day program also provides enrichment opportunities for all students.

To ensure equal access to the core curriculum, special needs students and English Learners receive appropri-
ate supports and/or accommodations that correspond to their specific needs within the least restrictive learning
environment. Student progress in mastering state standards is regularly monitored through daily classroom work,
classroom and grade level assessments, district formative assessments, and participation in state mandated testing.

Grade level teams use much of their meeting time to review student work and assessment data and to plan
modifications to instruction to meet identified student needs. All elementary schools report student progress to
parents at three points in the year, and parents are encouraged to arrange meetings with teachers if there are
guestions or concerns that they would like to discuss.

" -ﬁ!ﬁ -'n - i B T T T L e T i et sl
.|..|-1|- LH il I
i
» b u
i » a : e -

A VT T T
u'flll-f 1l L..tﬂfhl. |l.

s




Information about the standards-aligned (kindergarten through grade 12) and state-adopted (kindergarten and grades
1 through 8) or locally adopted (grades 9 through 12) textbooks and other instructional materials used in the school that
are consistent with the content and cycles of the curriculum frameworks adopted by the State Board of Education in the
core curriculum areas of reading/language arts, mathematics, science, and history-social science. For kindergarten
and grades 1 through 8, the information also includes a description of any supplemental curriculum adopted by the
local governing board. The information includes an explanation for the use of any non-adopted textbooks or instruc-
tional materials.

Information about the availability of sufficient standards-aligned (kindergarten through grade 12) and state-adopted
(kindergarten and grades 1 through 8) or locally adopted (grades 9 through 12) textbooks and other instructional
materials for each pupil, including English learners, that are consistent with the content and cycles of the curriculum

frameworks adopted by the State Board of Education in . Availability of Sufficient |  Percent of Pupils Who
the core curriculum areas of reading/language arts, math- 0 o Areas Al Matorials | andinstructional matorals

ematics, science, history-social science, foreign language,  geading/Language Arts |"To the extent that the required data are available, Disticts
and health (kindergarten through grade 12); and science are required 1o prepare and distribute ihis revised

reporting element as part of their 2004-05 report cards to

Mathmematics

laboratory equipment (grades 9 through 12), as appropri- be published in the 2005-06 school year. If the required
. . Science data.are notavallgble, plstrlcts are required to collect the
ate. For klndel’garten and gl’ades 1 through 8, the infor- required data for inclusion in the 2005-06 report cards to be

. . L. . . . published in the 2006-07 school year." The District did not
mation also includes a description of any supplemental History-Social Science ¢qiect these data. For the 2004-05 school year, however

curriculum adopted by the local governing board. T R A A
The California Education Code establishes a required number of min- 5502 5004 Number of Total 1982/83
utes per year for each grade. The table below compares the number Grade minimum [ Instructional Required
of instructional minutes offered at the school level to the state re-  Level days Minutes by State
qguirement for each grade. Each site considers these requirements K 6 54,890 36,000
when scheduling minimum days to insure that standards are main- 123 6 55.320 53,100
tained or exceeded.

4,5 6 56,740 54,480

The California Education Code establishes the required number
of instructional minutes per year for each grade. Data reported compares the number of instructional minutes
offered at the school level to the state requirement for each grade.

“The Santa Monica-Malibu Unified School District will prepare students for life in the information age. Through
effective and creative use of multimedia, telecommunication, computer and other related technologies to facilitate
learning, students will build a working foundation of knowledge and prepare for future success.” SMMUSD Technol-
ogy Use Plan http://www.tech.smmusd.org/Site%20Folder/Pages/TUP.html

The Santa Monica-Malibu Unified School District continues to provide rich resources to all school sites: filtered
Internet access, on-line electronic resources, multimedia computers in every classroom, 100% district Internet con-
nectivity, well managed school libraries, school web sites, and laptops for teachers. SMMUSD has set high stan-
dards in technology for all students and teachers. The district’'s goals for technology include:

« All students will have access to technology.

 Technology will be integrated into all curricular areas.

« Students will use a variety of technology tools for learning, literacy, intellectual growth and problem solving.

» Teachers will be trained in the use of technology and how to integrate it into all curricular areas.

» Public and private partnerships will be established and maintained in order to develop resources and stay

current with workforce technology needs. P [
. . .- . . (0] uaents (0] assrooms

« Students and staff will practice positive, ethical atti- School # of Computers | o Somputer | with Internet

tudes about teChnOIOQy' . . Edison Elementary 180 2.2 14

» Students and staff will practice appropriate and safe

use of technology District Total 3,179 3.9 652
SMMUSD access to technology continues to positively County Total 358,234 4.8 74,403
impact student achievement. State Total 1,320,360 458 310,593

R


http://www.tech.smmusd.org/Site%20Folder/Pages/TUP.html

Teacher Evaluations
Teacher evaluation procedures are defined in the SMMCTA-SMMUSD Bargaining Agreement. Non-permanent teach-
ers (temporary and probationary) are formally evaluated at least two times a year. Tenured teacher are evaluated
every two years, and they have an option of a formal (2-year) professional growth cycle every other evaluation. The
District, in cooperation with the Santa Monica-Malibu Classroom Teachers Association (SMMCTA), is piloting a new
standards-based evaluation system. The current evaluation system evaluates teachers on instructional effective-
ness, classroom management, and professional activities. Although it is not required, most formal observations are
scheduled. All evaluations are confidential. Teachers may receive ratings of satisfactory, needs improvement, or unsatis-
factory.

Teacher Education Level

Data reported are the percent of teachers by education level.

School  District
Doctorate 0.0 2.3
Master's Degree plus 30 or more semester hours 27.3 21.0
Master's Degree 9.1 318
Bachelor's Degree plus 30 or more semester hours 455 32.6
Bachelor's Degree 18.2 12.4
Less than Bachelor's Degree 0.0 0.0

Average Class Size & Class Size Distribution

Data reported are the average class size and the num-
ber of classrooms that fall into each category (i.e., num-
ber of students), by grade level, as reported by CBEDS.

Class Size Reduction Participation
California’s K-3 Class Size Reduction program began in

2003 2004 2005 1996 for children in kindergarten and grades one through
Number of Number of Number of i i i
orade Ave.  JATOELAL A Jileoms A9, Chmweoms  (hree. Funding is provided to E————
Size 20 2132 33+ | S17€ 120 2132 33+ Size 120|2132|5s  PATLCIPALNG SChOQI districts to  grage Participating
Kk | 100 4 190 | 4 178 | 4 decrease the size of K-3 Level
: : : 2003 | 2004 | 2005
1 ligal 3 77| 3 199 | s classes to 20 or fewer students 100 | 100% | 1000
(1] (1] (1]
> |100]| 3 00| 4 w0l 2 per certificated teacher. Data
s 200l 3 87| 3 80| 3 reported .are the percent of 1 100% | 100% | 100%
4 280 1 26.5 2 24.5 2 _StUdems in each gr?de level 2 100% | 100% | 100%
s | 270 1 270 ) 270 ) mthe schogl that are in a class s 100% | 100% | 100%
K3 185 2 200 1 190 1 size reduction classroom.
3-4 24.0 1 1 e = - 3
48 26.0 1 24.0 1 22.0 1 sl I_c;‘ﬂl*"’ . ..... W "‘t"'i"-i'_ﬂ'{,-, ,.,.J-, -
i e ] e, i il oy b ey
% it P r._-_'\-u-n-_._—_-.h.- -u.h__ — BT T

-
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Education Level

Years of Service

The Edison Language Academy secures its substitute

. . . . Avg. Years  Avg. Years
Cender  Docwrste WIS Msbrs  fecheors  Behors L s M e e

EdisonElementary Female 0 (0.0 %) 5 (25.0 %) 3 (15.0 %) 9 (45.0 %) 3 (15.0 %) 0(0.0%) 0 (0.0%) 20 12.8 9.4
Male 0 (0.0 %) 1(25.0 %) 1 (25.0 %) 1(25.0 %) 1 (25.0 %) 0(0.0%) 0(0.0%) 4 15.8 1.2

Total 0 (0.0 %) 6 (25.0 %) 4 (16.7 %) 10 (41.7 %) 4 (16.7 %) 0(0.0%) 0(0.0%) 24 13.2 9.7
Districtwide Female 10 (1.9 %) 127 (23.7%) 185 (34.5 %) 159 (29.7 %) 55 (10.3 %) 0(0.0%) 0 (0.0%) 536 13.9 10.1
Male 13 (6.8 %) 52 (27.4 %) 48 (25.3 %) 53 (27.9 %) 24 (12.6 %) 0(0.0%) 0 (0.0%) 190 15.1 11.4

Total 23(32%) 179 (24.7%) 233 (32.1 %) 212 (29.2 %) 79 (10.9 %) 0(0.0%) 0(0.0%) 726 14.2 10.4
Countywide Female 912 (1.4 %) 12,803 (19.2 %) 13,257 (19.9 %) 23,667 (35.4 %) 15,310 (22.9 %) 824 (1.2 %) 2 (0.0 %) 66,775 13.0 1.2
Male 825 (3.0 %) 5,336 (19.6 %) 4,883 (17.9 %) 8,832 (32.4 %) 6,977 (25.6 %) 391 (1.4 %) 1(0.0%) 27,245 12.8 1.1

None Reported 0 (0.0 %) 24 (14.7 %) 36 (22.1 %) 40 (24.5 %) 51 (31.3 %) 12 (7.4 %) 0 (0.0 %) 163 7.0 5.3

Total 1,737 (1.8 %) 18,163 (19.3 %) 18,176 (19.3 %) 32,539 (34.5 %) 22,338 (23.7 %) 1,227 (1.3 %) 3 (0.0 %) 94,183 12.9 1.1
Statewide Female 2,791 (1.1 %) 41,777 (16.5 %) 51,827 (20.5 %) 111,420 (44.0 %) 43,698 (17.3 %) 1,663 (0.7 %) 29 (0.0 %) 253,205 13.2 10.7
Male 2,611 (2.6 %) 18,297 (18.3 %) 19,683 (19.7 %) 39,600 (39.7 %) 18,633 (18.7 %) 885 (0.9 %) 11 (0.0 %) 99,720 14.0 1.2

None Reported 0 (0.0 %) 25 (14.5 %) 36 (20.9 %) 43 (25.0 %) 51 (29.7 %) 12 (7.0%) 5(2.9 %) 172 7.0 5.3

Total 5,402 (1.5 %) 60,099 (17.0 %) 71,546 (20.3 %) 151,063 (42.8 %) 62,382 (17.7 %) 2,560 (0.7 %) 45 (0.0 %) 353,097 13.4 10.8

teachers through the certificated personnel office at the

Santa Monica-Malibu Unified School District Board of Education offices. Substitutes assigned to Edison are re-
guested to be bilingual in Spanish and English whenever possible. The district maintains a list of qualified substitute
teachers and interviews potential candidates throughout the school year. Substitute teachers are given an orienta-
tion session on school District policies and practices prior to employment and assignment to the school.

Data reported are the number of teachers (full-time and
part-time). Each teacher is counted as ‘1. If a teacher
works at two schools, he/she is only counted at one
school. Data are not available for teachers with a full cre-
dential and teaching outside his/her subject area.

2003 2004 2005

Total Teachers 24 22 22
Teachers with Full Credential
(full credential and teaching in subject area) 2 21 2
Teachers in Alternative Routes to Certification

o SR : 0 0 0
(district and university internship)
Pre-Internship 1 1 1
Teachers with Emergency Permits
(not qualified for a credential or intemship but 3 0 1
meeting minimum requirements)
Teachers with Waivers
(does not have credential and does not qualify for an 0 0 0
Emergency Permit)

R

In the table below, data reported are the number of place-
ments of a certificated employee in a teaching or ser-
vices position, including positions that involve teaching
English learners, for which the employee does not hold a
legally recognized certificate or credential, or the place-
ment of a certificated employee in a teaching or services
position that the employee is not otherwise authorized by
statute to hold. Total Teacher Misassignments includes
the number of Misassignments of Teachers of English
Learners. For the 2005-06 school year, the most cur-
rently available data are reported.

Number of Teachers Teaching Teacher Vacant
Outside Subject Area MicEeabnERS Teacher
(Full Credential) 9 Positions
Elementary 2005 2005
School 2003 2004 2005 Regular ELD 2005
Edison 0 0 0 2 1 0

In the table above, data reported are the number of posi-
tions to which a single designated certificated employee
has not been assigned at the beginning of the year for
an entire year or, if the position is for a one-semester
course, a position to which a single designated certifi-
cated employee has not been assigned at the beginning
of a semester for an entire semester.



The No Child Left Behind Act (NCLB) requires that all teachers teaching in core academic subjects are to be “highly
qualified” not later than the end of the 2005-06 school year. In general, NCLB requires that each teacher must have:
(1) a bachelor’s degree, (2) a state credential or an Intern Certificate/Credential for no more than three years, and
(3) demonstrated subject matter competence for each core subject to be taught by the teacher. More information on
teacher qualifications required under NCLB can be found at the California Department of Education’s Web site at

http://www.cde.ca.gov/nclb/sr/tg/.

For a school, the data reported are the percent of a school’s classes
in core content areas not taught by NCLB compliant teachers. For a
district, the data reported are the percent of all classes in core content
areas not taught by NCLB compliant teachers in all schools in the dis-
trict, in high-poverty schools in the district, and in low-poverty schools
in the district.

Title FTE
Counselor 0.00 . .
Data reported are in units of
Librarian 0.00

full-time equivalents (FTE).
Psychologist 0.60 One FTE is defined as a
0.00 Staff person who is working
100 percent (i.e., full time).
Two staff persons who each
Speech/Language/Hearing Specialist  0.00 work 50 percent of full time

Resource Specialist (non-teaching)  0.00 also equals one FTE.

Social Worker

Nurse 0.00

Other 0.00

Percent of Classes In Core
Academic Subjects Taught by
NCLB Compliant Teachers

This School 94.7
All Schools in District 87.4
High-Poverty Schools in District 0.0
Low-Poverty Schools in District 86.5



http://www.cde.ca.gov/nclb/sr/tq

All teachers and staff at each of our school sites participate in ongoing professional development and curriculum
and instructional improvement efforts through “banked time,” 90 minutes of meeting and professional development
time each week at each site. In addition, there are three days set aside in our calendar for intensive professional
development and planning. One of these days is a district wide day, the other two are developed by, and conducted
at, individual sites.

Areas of district-wide focus for teacher and administrator professional development are determined by a needs
assessment conducted by Educational Services. The needs assessment consisted of a review of summative and
formative data from all school sites and the collection of input from teachers and administrators. Among the primary
focus areas for professional development in SMMUSD schools are the following:

* The Principles of Learning, especially Academic e Culturally Relevant Pedagogy
Rigor in a Thinking Curriculum, Clear Expectations, e Special education and supports for English
and Accountable Talk; Language Learners;

* Literacy and Mathematics; » Safe schools and healthy students; and

* Using data to improve classroom instruction; » Character education.

At individual school sites, teachers and administrators review data, discuss options and select additional areas
of focus for the staff as a whole as well as for departments and/or grade level teams as appropriate.

A variety of methodologies are used to provide professional development. It is a goal for the SMMUSD to provide
coaching to teachers through a variety of mechanisms. Coaching and mentoring occur through several programs —
BTSA, National Boards, literacy and ELD coaching, teacher leadership, and such specialized programs as Cotsen
Fellows and Mentors. Additionally, professional development occurs through workshop series during banked time or
as after school opportunities. Teachers may also attend workshops or conferences as school improvement and
grant funding permit. Occasionally, teachers will attend a full-day professional development opportunity offered by
our own staff or appropriately selected consultants. We have worked closely with the Writers Workshop program out
of Teachers College of Columbia as well as the Six Traits of Writing out of Great Source programs.

Each August, all new teachers and any interested second year teachers are invited to participate in Teacher
Academy — four days of professional development and orientation to district wide curriculum and instructional initia-
tives. All eligible new teachers are encouraged to participate in BTSA. Teachers interested in applying for National
Board Certification may participate in coaching through a cohort that works with a support network through teachers
already Nationally Board Certified.

Average Salaries (Fiscal Year 2003-2004) Data reported are the district average salary for teachers, principals,
and superintendents, compared to the state average salaries for districts of the same type and size, as defined by
Education Code Section 41409. The district average principal salary is shown separately for elementary, middle,
and high schools, but the state average principal salary is combined.

State Average e . o . .
Sty District ~ For Districts  This information is intended to provide a comparison of the
Amount In Same average teacher salary at a school site with the average teacher
Category . s
salaries at the district and state levels.
Beginning Teacher Salary $39,021 $36,416
Percent Difference Between School
Mid-Range Teacher Salary $58,262 $57,615 Average Teacher Salary Site Average Teacher Salary and
Highest Teacher Salary $78,442 $72,229 School | piswict | state | District Average | State Average
Average Principal Salary (Elementary) $98,992 $92,400 Site Teacher Salary | Teacher Salary
Average Principal Salary (Middle) $100,474 $96,144 The requirement for this data was not established until September 2005 and the
— - District did provide for its collection for the 2003-04 school year. However, data
Average Principal Salary (High) $123,367 $103,778 for the current year will be presented in the report cards next year.
Superintendent Salary $154,351  $153,803 Data reported are to reflect actual salaries paid to certificated
Percent of Budget for Teacher Salaries 41.9 425 instructi_onal per_sonnel at the school site. The CDE_WiII be_gin
o ) calculating district and state average teacher salaries, using
Fercent of Budget for Administrative Salaries 6.1 5.4 2004-05 data, for report cards published in the 2006-07 school
year.

R



School districts rely on a variety of income sources for funding.

The table below shows those sources for the most re-
cently audited fiscal year and compares what SMMUSD
receives to what all other unified school districts* state-
wide receive and to all other districts statewide.

The table below roughly shows the cost of educating one
pupil per year in SMMUSD and compares it with the state-
wide average for all unified school districts and for all
districts in the state combined.

Financial Statement Charts: Revenues
Santa Monica-Malibu Unified, 2003-04

Financial Statement Charts: Expenditures
Santa Monica-Malibu Unified, 2003-04

agﬂtguMuonr}if(i::& Average Unified Average Statewide
$/ $/ $/
Student | Percentage | Student | Percentage | Student | Percentage
(ADA) (ADA) (ADA)
Revenue Limit -
State Aid 1,722 21.3% 2,676 36.8% 2,631 36.3%
Revenue Limit -
Local Property 3,131 38.8% 2,115 29.1% 2,212 30.5%
Taxes & Fees
Federal 372 4.6% 677 9.3% 653 9.0%
Revenues 07 57 e
Other State
Revenues 1,232 15.3% 1,457 20.0% 1,360 18.8%
Other Local
Revenues 1,609 20.0% 351 4.8% 395 5.4%
Total, Revenues 8,066 100% 7,276 100% 7,251 100%

Note: These numbers reflect the General Fund revenues for the school district (account codes 8010-8799).
The charts below show the district amounts and percentages, the averages for the same type of district, and
statewide averages for all districts.

The revenues per ADA figure may include money that is passed through to a specific use, such as some
Special Education funds. The expenditure of this money must be recorded as Other Outgo; it is therefore
not part of the expenditures per ADA figure.

Note: For a short explanation of how school districts are funded, see A Guide to California's School Finance
System.

Source: California Department of Education, School Fiscal Services Division - J200/SACS Reports.

ag?itguML?nr}iﬁc:é Average Unified Average Statewide
$/ $/ $/
tudent ercentage tudent ercentage tudent ercentage
Student | P Stud P Stud P
(ADA) (ADA) (ADA)
Sertificated 4,105 50.7%| 3,656 51.1%| 3,617 51.1%
Classified 1,386 17.1%| 1,001 15.3%| 1,086 15.3%
Employee 1,537 19.0%| 1,352 18.9%| 1,333 18.8%
Soonand 274 sam| 383 5.4% 379 5.4%
Services,
Other
Operating 797 9.8% 673 9.4% 661 9.3%
Expenses
Subtotal,
Expenditures 8,098 100% 7,155 100% 7,077 100%

Note: These numbers reflect the costs of operating the school district (account codes 1000-5999). Not
included are capital outlay (6000-6599), other outgo (7100-7299), and direct support/indirect costs (7300-
7399). The charts below show the district amounts and percentages, the averages for the same type of
district, and statewide averages for all districts.

Source: California Department of Education, School Fiscal Services Division - J200/SACS Reports.

More detailed information regarding school finances is available at http://www.ed-data.k12.ca.us/welcome.asp.
*There are three kinds of districts in California: Elementary, High School and Unified.

Santa Monica-
Malibu Unified | N | [ |
Average Unified [T [N T ]
Average Statewide [T [T ]

T T T T 1
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Santa Monica-
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T ]
T T T 1]
| I I
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[ Certified [ Classified [[]Benefits [[]Books/Supplies []Services/Other

Average Unified

Average Statewide

Data reported are total dollars expended in the district,
and the dollars expended per student at the district com-
pared to the state average.

Detailed information regarding expenditures may be
found at the California Department of Education Web site
at http://www.cde.ca.gov/ds/fd/.

State Average for Districts | State Average

DR DR in Same Category All Districts

Dollars per Dollars per

Total Dollars Student (ADA) Dollars per Student (ADA) Student (ADA)
$96,756,133 $7,665 $6,882 $6,822

R

This information is intended to provide a comparison of a
school’s per pupil funding from unrestricted sources with
other schools in the district and throughout the state.

School Site Expenditures Percent Difference Between

per Pupil School Site and
District State District State
From From Expenditures | Expenditures | Expenditures | Expenditures
Total | Restricted | Unrestricted | per Pupil from| per Pupil from | per Pupil from | per Pupil from
Sources Sources Unrestricted Unrestricted Unrestricted Unrestricted
Sources Sources Sources Sources

The requirement for this data was not established until September 2005 and the District did provide for its collection
for the 2003-04 school year. However, data for the current year will be presented in the report cards next year.

Data reported are to include actual salaries of personnel as-
signed to the school site. The CDE will begin calculating state
expenditures per pupil from unrestricted sources, using 2004-
05 data, for report cards published in the 2006-07 school year.


http://www.cde.ca.gov/ds/fd
http://www.ed-data.k12.ca.us/welcome.asp

